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Plasyfelin Primary School Policy for Behaviour

At Plasyfelin Primary we believe that good behaviour is a necessary condition for effective learning to take place. We seek to create an environment in the school which encourages and reinforces good behaviour. Furthermore, it is acknowledged that society expects good behaviour as an important outcome of the educational process.

Aims:

· To create an environment which encourages and reinforces good behaviour.

· To define acceptable standards of behaviour.

· To encourage consistency of response to both positive and negative behaviour.

· To promote self-esteem, self-discipline and positive relationships.

· To ensure that the school's expectations and strategies are widely known and understood.

· To encourage the involvement of both home and school in the implementation of this policy.

The children bring to school a wide variety of behaviour patterns based on differences in home values, attitudes and parenting skills. At school we must work towards standards of behaviour based on the basic principles of honesty, respect, consideration and responsibility. It follows that acceptable standards of behaviour are those which reflect these principles.

School Ethos

The adults encountered by the children at school have an important responsibility to model high standards of behaviour, both in their dealings with the children and with each other, as their example has an important influence on the children.

As adults we should aim to

· create a positive climate with realistic expectations.
· emphasise the importance of being valued as an individual within the group.
· promote, through example, honesty and courtesy.
· provide a caring and effective learning environment.
· encourage relationships based on kindness, respect and understanding of the needs of others.
· ensure fair treatment for all regardless of age, gender, race, ability and disability.
· show appreciation of the efforts and contribution of all.

The Curriculum and Learning

We believe that an appropriately structured curriculum and effective learning contribute to good behaviour. Thorough planning for the needs of individual pupils, the active involvement of pupils in their own learning, and structured feed- back all help to avoid the alienation and disaffection which can lie at the root of poor behaviour.

ELSA programs of intervention help when pupils feel deregulated. Lego groups are also utilised to support pupils’ behaviour.
Jigsaw is a whole school scheme to help pupils manage their emotions in certain situations.

Classroom Management

Classroom management and teaching methods have an important influence on children's behaviour. The classroom environment gives clear messages to the children about the extent to which they and their efforts are valued. Relationships between teacher and children, strategies for encouraging good behaviour, arrangements of furniture and access to resources all have a bearing on the way children behave.

Teaching methods should encourage enthusiasm and active participation for all. Lessons should aim to develop the skills, knowledge and understanding which will enable the children to work and play in co-operation with others. Praise should be used to encourage good behaviour as well as good work. 

The School Council

Plasyfelin Primary School is committed to the fullest possible involvement of pupils. Aspects of the school’s behaviour policy are discussed with the school council and, via councillors, with all classes during pastoral periods. Serious consideration is given to pupil opinion.

Rules and Routines
 The school follows the whole school rules:  ‘Be Ready’, ‘Be Respectful’ and ‘Be Safe’. This is consistent with other schools in the authority. 
Every class follows the Green, Amber and Red traffic light system where pupils all start in Green at the beginning of each day. Some classes supplement this with the use of Gold and Silver to recognise exceptional behaviour. 
In KS2, If pupils remain in green for the whole week, then they are rewarded with Dojos or raffle tickets. Golden time is the reward used in the Foundation Phase.  
If a pupil is placed in amber, then a conversation takes place between the pupil and teacher as to the reason and how the pupil can redeem themselves and return to green. 

If a pupil is placed into red, then the following playtime is lost. A conversation may be held with the parent at the end of the school day as a result of this. If the pupil is placed in the red on 3 occasions within a week,  then a call will be made home to discuss behaviour and actions to be taken. 

ALL rules and routines at Plasyfelin are consistent with the following:
· They should be kept to a necessary minimum.

· They should, whenever possible, be positively stated, telling the children what to do rather than what not to do.

· Everyone involved should be actively encouraged to take part in their development.

· They should have a clear rationale, made explicit to all.

· They should be consistently applied and enforced.

· Rewards in the form of DoJos, raffle tickets or golden time (chosen at the discretion of the class teacher) are used as a motivating tool.

Managing poor behaviour - Graduated response

	
	Low
	Medium
	High
	Fast track

	Behaviour
	- Distraction

- Shouting out

- Snatching

- Aggravating

- Inappropriate language 

- Pushing in

- Interrupting

- Spoiling games

-Avoiding work

-Stopping others learning

- Teasing

- Running inside

- Arguing

- Continual interruptions

- Not listening to staff

- Arguments at playtime


	-Climbing on furniture / minor damage to school property

-Rudeness, name calling, insult

-Interfering with other pupils work

-Arguing back

- Telling lies

-Graffitti

- Rough / aggressive behaviour 

- Deliberately upsetting others

- Swearing (including written swearing)

Disrespectful to staff


	-Threatening 

-Vandalism

-Swearing with intent

-Verbal abuse

-Racist / homophobic abuse

-Stealing

-Spitting

-Biting

- Absconding from class/extracurricular activities

- Persistent, serious lying

- Fighting

- Non-compliance











	-Intentional violence 

-Destruction of property 

-Throwing objects with potential to cause harm

-Absconding from school

- Bringing dangerous items into school

- Serious Racist / homophobic abuse











	Responsibility 
	All staff
	Teacher

	Headteacher

Deputy Headteacher

ALNCO

	Headteacher

Deputy Headteacher

Designated Safeguarding Leads

	Response
	Verbal warning 
Rules reinforced

Move to amber in traffic light


	Move to red on traffic light

Speak to parent after school

Miss play

	Phone call home from headteacher/ deputy headteacher
Potential internal or external exclusion

	Immediate face to face with parent
Potential fixed or permanent exclusion.


Where anti-social, disruptive or aggressive behaviour is frequent, sanctions alone are ineffective. In such cases careful evaluation of the curriculum on offer, classroom organisation and management, and whole school procedures should take place to eliminate these as contributory factors. Additional specialist help and advice from the Educational Psychologist or Behaviour Support Service may be necessary. When inappropriate behaviour becomes persistent, the Head or Deputy Headteacher should be involved. When a pattern of inappropriate behaviour develops, a record should be kept on the school’s “Pupil Monitoring Sheet/SIMS” and Edukey.  This can help establish the actual extent and severity of the behaviour and identify patterns which may help to reveal underlying causes. This document can also provide an important resource when working with parents and as a basis for intervention from Behaviour Support.

School Routines

· Children should aim to arrive on school premises by 9:00 a.m. Gates open at 8:50am. Children should remain on the yard until the bell, unless it is wet.  During wet weather children may wait quietly inside or under the shelters.
· Prior to school all children should remain on the yard. 
· When the bell has rung all pupils in the juniors will enter school in the appropriate places. In the Infants they will be greeted by the teachers. 
· Teachers should accompany children to the hall when the school assembles.
· Children should be reminded that if a problem arises during lunch/play, they should report first to the staff on duty who will decide whether to involve the class teacher or Headteacher. 
· During playtimes, staff on duty should patrol both the yard and the buildings. When playtime is wet, pupils will remain in their classrooms. The teachers on duty should ensure that whilst children are free to enjoy their break, they treat their classroom with respect. Pupils whose behaviour gives cause for concern during breaks and lunch will be moved into Amber or Red by staff and should accompany the member of staff on duty if the headteacher is not available.
· Teachers should ensure that children leave their classes in an orderly and quiet manner following lessons. Children should be supervised whilst leaving the building. 
Rewards

Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that rewards have a motivational role, helping children to see that good behaviour is valued. The commonest reward is praise, informal and formal, public and private, to individuals and groups. It is earned by the maintenance of good standards as well as by particularly noteworthy achievements. Rates of praise for behaviour should be as high as for work. In addition the school operates a number of discrete strategies aimed at promoting and celebrating good behaviour:
House System

There are three “houses” – Red, Green and Blue. The children play competitions during the year which promotes good behaviour, fair play, good attitude and sportsmanship. At the end of the year a “House Shield” is awarded to the upper school which is inscribed with the name of the winning house.
Pupil of the Week

Every week each teacher nominates a “pupil of the week”  ( Star Award). All pupils of the week are called to the front of the weekly assembly, presented with a certificate and the class teacher explains the reason for nomination. During the course of the year all children receive this award at least once.

Kind Heart

Mr Jones-or staff members can nominate a child for something they regard as a kind act. This is recognised in Fridays assembly.

Attendance

Good attendance is discussed with pupils, with banners to encourage this. Being part of Team Plasyfelin is important.
Communication and Parental Partnership

We give high priority to clear communication within the school and to a positive partnership with parents since we believe that these are crucial in promoting and maintaining high standards of behaviour. Plasyfelin operates an open door policy and will see parents instantly if able to. This helps reassure parents/guardians that appropriate action can happen rather than wait for an appointment at a later date.
Teachers see parents at the end of every day on the infant doors and junior gates. This is an easy way to relay any messages about the day that may need to be addressed. Teachers also operate a Seesaw app where discrete messages can be sent if the teacher feels the child is out of character with his or her behaviour.

Where the behaviour of a child is giving cause for concern it is important that all those working with the child are aware of those concerns and of the steps which are being taken in response. The key professional in this process of communication is the class teacher who has the initial responsibility for the child's welfare. Early warning of concerns should be communicated to the Headteacher so that strategies can be discussed and agreed before more formal steps are required.

A positive partnership with parents is crucial to building trust and developing a common approach to behaviour expectations and strategies for dealing with problems. Parental participation in many aspects of school life is encouraged. This participation assists the development of positive relationships in which parents are more likely to be responsive if the school requires their support in dealing with difficult issues of unacceptable behaviour.

The school will communicate policy and expectations to parents. Where behaviour is causing concern parents will be informed at an early stage, and given an opportunity to discuss the situation. Parental support will be sought in devising a plan of action within this policy, and further disciplinary action will be discussed with the parents.

School and Local Authority discourage contact through social media or direct contact with parents as this can be seen as an act of aggression and cause more issues than the issue that is trying to be addressed.

Direct confrontation with a minor from a parent/guardian in the community could mean involvement with the police.

If parents/guardians find it difficult to behave themselves on council premises a ban could be sanctioned by the school. This could also operate on other CCBC sites such as GPs surgery etc. In the highest level of difficulty parents/guardians could be requiring social service involvement to help with their behaviour which is impacting on the children’s behaviour in school.

Lastly we encourage parents/guardians to contact school if they feel something has disrupted their child. Eg household arguments, bereavements etc. This information is important to school. School operates close working relationships with Social Services and Police. School will receive Encompass Alerts from the police with a transcript if they have been called and a child is present. 

Updated November 2025

QwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasRevdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmrtyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnmqwertyuiopasdfghjklzxcvbnm








PAGE  

