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Appendix 1: A Whole School Approach to RSE: Audit Tool 
This checklist is primarily for the use of the designated member of the senior leadership team with overall responsibility for managing holistic RSE provision.   

	Success Criteria 
	Fully in place
	Partly
 in place
	Not in place

	Leadership and Commitment

	A member of the senior leadership team has overall responsibility for RSE.
	
	
	

	There is a member of staff who coordinates the delivery of RSE.
	
	
	

	There is a named governor for RSE. 
	
	
	

	There is an action plan to ensure continuous review and development of the RSE curriculum. 
	
	
	

	The school has an up to date RSE policy which has been developed by staff in consultation with learners, parents governors and has been agreed by the governing body.
	
	
	

	Understanding the Needs of Learners and the School Community

	Learners are actively involved in the development of the RSE curriculum. 
	
	
	

	The diverse experience of learners, such as vulnerable groups and those with additional learning needs are acknowledged and their RSE needs met.
	
	
	

	The school is aware of the emerging priorities and health needs within the local school community that are pertinent to RSE. 
	
	
	

	Engagement 

	The RSE policy has been disseminated to all members of the school community, including parents/carers and visitors involved in the delivery of RSE.
	
	
	

	Staff are actively engaged and involved in developing the RSE policy and curriculum provision. 
	
	
	

	Parents / carers receive information on their child’s learning in RSE. 
	
	
	

	Arrangements are in place for parents/carers to view RSE teaching materials.
	
	
	

	Information is provided to support parents / carers in their role as educators of RSE in the home.  
	
	
	

	Workforce 

	All staff involved in the delivery of the RSE programme receive appropriate training and support.
	
	
	

	RSE is taught by trained, knowledgeable and confident staff. 
	
	
	

	Relationships 

	The school can demonstrate how it fosters and develops healthy relationships between all members of the school community.
	
	
	

	The school actively promotes the UNCRC. 
	
	
	

	Support Services 

	Contributions to RSE by external agencies support and enhance the RSE programme and do not replace teaching by school staff. Visitors comply with school policy.
	
	
	

	Secondary aged learners have access to appropriate local information, support and advice.
	
	
	

	The school actively engages with specialist services e.g. school nurse.
	
	
	

	Learning Environment

	Learners feel safe in RSE lessons.
	
	
	

	Learners can access support and advice in designated areas in the school. 
	
	
	

	Curriculum

	Learners are actively involved in the development of the RSE curriculum.
	
	
	

	RSE curriculum overviews have been developed clearly identifying progression steps.
	
	
	

	Resources are carefully selected for their suitability and are reviewed for their effectiveness. 
	
	
	

	A range of teaching and learning strategies are used which encourage participation with opportunities for leaners to develop positive values, skills and attitudes around RSE. 
	
	
	

	Assessing learners achievement in RSE is planned into the programme. 
	
	
	

	Next steps










Completed by:                                                              Date:


(Adapted from Welsh Government Circular No: 019/2010, Sex Education Forum ‘Whole School RSE Audit Tool’: 2018, WNHSS National Quality Award by Caerphilly Healthy Schools Scheme May 2022)
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